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BLACK WOMAN HEADS WOMEN'S BUREAU, 
PLEDGES STRONG ADVOCACY ROLE 


WASHINGTON-- Shirley M. Dennis, a former Pennsylvania state 
government official and a strong advocate of Women's issues, has 
been sworn in as director of the U.S. Department of Labor's 
Women's Bureau. 


She becomes the 10th director of the 66-year-old bureau, 
which was created in 1920 by an act of Congress to promote 
employment opportunities for women. 


Dennis, who served as Secretary of the Pennsylvania Department 
of Community Affairs, becomes the chief federal advocate for 
American working women. Her nomination was announced by President 
Reagan in July 1986, and she was confirmed by the Senate on (ct. 18, 


1986. 


Secretary of Labor William E. Brock welcomed her to the 
Women's Bureau post with words of praise and encouragement. 
"Shirley Dennis’ energy, creativity and experience will make a 
unique addition to the Labor Department and the efforts we are 
making on behalf of women in the labor force," Brock noted. "Her 
vision and dedication will be especially valued as we work to bring 
about social changes needed to accommodate the work and family 
responsibilities of American women and men." 


The influx of women into the labor force, particularly among 

wives and mothers, is one of the major issues being addressed by 
the Labor Department under Brock's leadership. The Women's Bureau, 
which has a staff of 80 people and a budget of $5 million, serves 
as a policy advisor to the Secretary of Labor on working women's 
issues. In addition to its Washington, D.C., headquarters, the 
Women’s Bureau has offices in 10 regional cities across the 
country. 


Dennis said that under her direction the Women's Bureau will 
continue advocating employer-sponsored child-care programs, 
flexible work schedules and benefit packages, and other work-family 
needs. Education and outreach efforts will be emphasized, she 
noted. Other programs of the bureau will also continue, including 
helping employers and employees deal with the impact of high 
technology, providing direction for teenage women, encouraging 
corporate advancement for women and targeting employment and career 
opportunities for all women. 


Dennis, who was designated by Redbook Magazine as one of the 
12 outstanding women in Pennsylvania in 1977, served as secretary 
of the Department of Community Affairs under Governor 
Richard Thornburgh from 1980 until now. 
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In addition to her duties in that office, Dennis served as 
chairperson of the Pennsylvania Martin Luther King, Jr., Holiday 
Commission and as a member of numerous Governor's committees. 


She also represented the state at the national level, chairing 
the National Leadership Conference of Women Executives in State 
Government and serving as a member of the Department of Housing and 
Urban Development Task Force on Minority Youth Employment and of 
the National Council for a Black Economic Agenda. 


Dennis joined the Pennsylvania Department of Community Affairs 
in 1979, serving first as executive deputy secretary and then as 
acting secretary before being named to head the agency in April 
1980. 


From 1971 to 1979 Dennis was managing director of the Housing 
Association of Delaware Valley, a United Way-supported housing 
research and advocacy agency in Philadelphia. Before that, she 
served as housing director for the Philadelphia Urban League and 
worked as an equal opportunity specialist for the Philadelphia 
Redevelopment Authority. 


Dennis has been active in numerous civic groups in 
Pennsylvania and in Philadelphia. In 1985, she served as a member 
of that city's delegation attending the U.N. Decade for Women 
Conference held in Nairobi, Kenya. 


She has received over 100 awards and honors including the 
National Association of Negro Business and Professional Women's 
Clubs, Community Service Award in the Political Field, 1981; and 
the Black Women's Educational Alliance Outstanding Community 
Services Award, 1982. She also has been recognized in Who's Who 
in American Politics, 1983; Foremost Women of the Twentieth 
Ceatury, 1984; and Who's Who Among Black Americans, 1985. 


Dennis, who has a degree in business administration from 
Temple University, is married to William D.C. Dennis, president of 
the Board of Commissioners of Abington Township, Pa., and has 
three daughters and one grandson. 
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UMEMPLOYMENT RATE FOR BLACKS SHOWED 
LITTLE CHANGE IN OCTOBER, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers was 14.4 percent 
in October, showing little change from the previous month's rate of 14.8 
percent, the U.S. Labor Department's Bureau of Labor Statistics reported. 


The October unemployment rate for whites remained steady at 6.0 percent. 
The rate for Hispanic workers, 10.5 percent, showed little change from the 
11.1 percent rate of the previous month. 


The jobless rate for black adult men was 13.5 percent in October, compared 
to 13.7 percent in September. For adult black women, the rate was 12.4 percent 
in October, compared to 12.5 in September. The rate for black myers’ was 
34.8 percent in October, compared to 38.3 percent in September. 


For the entire nation, the BLS reported that employment rose and 
unemployment was unchanged in October. 


The overall unemployment rate was 6.9 percent, and the civilian worker 
rate was 7.0 percent. 


Civilian employment-~as measured by the monthly survey of 
households--increased by 350,000 in October to 110.2 million. 
Nonagricultural payroll employment--as measured by the monthly survey of 
establishments--rose by 300,000 to 100.7 million. Virtually all of the 
payroll job increase occurred in the service-producing sector. 


Unemployment (Household Survey Data) 


The number of unemployed persons was little changed in October at 8.2 
million, after seasonal adjustment. The civilian worker unemployment rate 
held steady over the month at 7.0 percent, about the same as a year 
earlier. Unemployment rates among the major labor force groups-~including 
adult men (6.2 percent), adult women (6.1 percent), teenagers (17.6 
percent), whites (6.0 percent), blacks (14.4 percent), and Hispanics (10.5 
percent )--showed little or no change from September. 


The mean and median duration of unemployment were also little changed, 
at 15.2 and 7.0 weeks, respectively. There was, however, a decline of 
235,000 in the number of individuals who were unemployed for 15 weeks or 
more. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment grew by 350,000 over the month to 110.2 million, 
seasonally adjusted. Increases occurred among persons on part-time 
schedules, both among those working part time voluntarily and for economic 
reasons. Overall employment gains were concentrated among adult women and 
teenagers. The proportion of the civilian population that is employed 
edged up to 60.8 percent in October. 


~more- 
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The civilian labor force increased to 118.5 million in October, after 
seasonal adjustment. Over the past year, the labor force has grown by 2.0 
million (after adjustment is made for revisions in the underlying 
population estimates that were introduced in January). 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 300,000 in October, 
seasonally adjusted, to a level of 100.7 million. Over-the-month increases 
occurred in slightly more than half of the 185 industries in the BLS index 
of diffusion. 


Almost all of the October job growth was in the service-producing 
sector, with particularly strong advances in services (95,000) and retail 
trade (80,000). Although these two industry divisions comprise only about 
40 percent of payroll jobs, they have accounted for 70 percent of the 2.3 
million over-the-year job expansion. ElSewhere in the sector, modest 
employment gains were registered in local government; wholesale trade; and 
finance, insurance, and real estate. The job total in transportation and 
public utilities was essentially unchanged even after accounting for an 
increase in strike activity. 


Little or no job growth occurred in each of the industries in the 
goods—producing sector. Employment in manufacturing was little changed, 
after decreasing by 190,000 in the first 9 months of this year. Mining and 


its oil, and gas extraction component, which had both declined for 17 
consecutive months, held steady in October. After adjustment for 
seasonality, the job total in construction was unchanged for the second 
straight month. 


Weekly Hours (Establishment Sus vey Data) 


Average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls were 34.6 in October, down 0.1 hour after 
seasonal adjustment. In manufacturing, the average workweek declined 0.2 
hour, and overtime hours were down 0.1 hour. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls was unchanged at 118.3 
(1977=100), after seasonal adjustment. The factory index edged down 0.1 
percent to 92.6. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings increased 0.6 percent in October, and average 
weekly earnings increased 0.3 percent, seasonally adjusted. Prior to 
seasonal adjustment, average hourly earnings rose 2 cents to $8.83, while 
average weekly earnings were down by $1.07 to $306.40. Compared to a year 
earlier, average hourly earnings rose by 19 cents, while average weekly 
earnings were up $4.86. 
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The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 170.3 (1977=100) in October, 
seasonally adjusted, an increase of 0.4 percent from September. For the 12 
months ended in October, the increase was 2.5 percent. The HEI excludes 


the effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
increased 0.6 percent during the 12-month period ended in September. 





Week of November 17, 1986 


BROCK ANNOUNCES $1 MILLION FOR DISLOCATED 
WORKERS, INCLUDING BLACKS 


WASHINGTON -- Secretary of Labor William E. Brock has announced that a 
total of $1,025,000 in grants for dislocated workers, including blacks in 
Georgia and Washington who are displaced due to plant closures and mass 
layoffs. 


The funds are authorized under Title III of the Job 
Training Partnership Act (JTPA) and will provide dislocated 
workers with retraining and other supportive services to re- 
enter the workforce. 


"JTPA is the job training lifeline to those who have lost 
their jobs through no fault of their own," Brock stated. "This 
partnership is designed to address not only the immediate needs 
of displaced workers, but long-term needs as well." 


--The Georgia Department of Labor will receive $400,000 to 
assist up to 350 production workers dislocated as a result of 
the closure of the Kendall McGaw Laboratories, Inc. plant in 
Milledgeville. The areas affected are Baldwin, Hancock, Jasper, 


Johnson, Laurens, Putnam, Washington and Wilkinson counties. 
Workers will receive job search assistance, job development and 
placement services, classroom and on-the-job training, and 
relocation assistance. Supportive services include meals and 
child care while in training or during job search, and financial 
services to defray the costs of transportation. 


The state of Washington will receive two grants for 
dislocated workers. 


-- The Washington Employment Security Department will receive 
$225,0C0 to essist up to 75 machine industry workers dislocated 
as a result of the Western Gear Machinery Company closure in 
Everett (Snohomish County). Workers will receive career 
redirection assessment and eveluation, customized vocational/ 
institutional skills training, on-the-job training, relocation 
assistance and supportive services. 

-more- 
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--The Washington Employment Security Department will also 
receive $400,000 to assist up to 330 electronic, primary metal, 
textile and food products workers affected by a number of plant 
closures in the rural eastern part of the state. The industries 
include Key Tronics (Newport); Kaiser and Square D (Spokane); 
All Seasons Apparel (Wenatchee); and Associated Grocers 
(Yakima). The areas affected are Chelan, Pend Oreille, Spokane 
and Yakima counties. Workers will receive job search 
assistance, skills training, remedial education, on-the-job 
training, and relocation assistance. Supportive services will 
include reimbursement for transportation, health care, temporary 
shelter, financial counseling and child care. ; 


The dislocated worker program aids workers who have been, 
or are about to be, laid off due to technological change, 
foreign competition or the permanent closing of a plant or 
facility. Training is also provided for workers who are 
unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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LABOR SECRETARY HAILS LAW STRENGTHENING CIVILIAN JOB RIGHTS 
OF NATIONAL GUARD AND RESERVE MEMBERS 


WASHINGTON -- Secretary of Labor William E. Brock has called President 
Reagan's signing of a new law protecting National Guard and Reserve members 
from hiring discrimination “an important step in strengthening both workers' 
rights and our national defense." 


The Omnibus Veterans’ Benefits Improvement and Health Care Authorization 
Act of 1986, signed by President Reagan on October 28, extends protections 
already granted by law to employed National Guard and reserve members covering 
unlawful discharge or discrimination on the job, to include hiring. 


"By assuring that workers are also protected against hiring discrimination 
based on their status as part-time service members, the new law enhances our 
efforts to widen job opportunities for men and women who serve in our nation's 
Armed Forces," Secretary Brock said. 


Brock noted that America is "more dependent than ever™ upon the National 
Guard and reserves for its national defense readiness. The new law will help 
strenghthen efforts to recruit and retain National Guard and reserve personnel, 
who periodically must participate in training away from their civilian jobs to 
maintain and increase their readiness, he said. 


The Veterans’ Reemployment Rights Act requires that reservists and 
National Guard members be granted leaves of absence by their employers to 
participate in military drills or active duty for training. Protections 
against unlawful discharge of or discrimination against employed Guard and 
Reserve members have been in effort since 1968. 


All of the protections are administered by the U.S. Department of Labor's 
Yeterans' Employment and Training Service. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Labor Department's Wage and Hour Division assessed $1,021,603 in 
child labor civil money penalties against 758 employers who were found 
to be illegally employing 6,330 minors, according to the Labor Department's 
Annual Report for Fiscal year 1985. 


# # # 


The Division of Coal Mine Workers' Compensation recovered more than 
$8 million during fiscal year 1985 as a result of debt collection 
activities from responsible mine operators, insurance carriers, 
beneficiaries, and medical providers, according to the Labor Department's 
Annual Report. 


# # # 


The Division of Coal Mine Workers' Compensation reported that during 
the fiscal year, approximately $591 million was paid in benefits to 
coal miners, eligible survivors, and medical providers, according to the 
Labor Department's Annual Report for Fiscal Year 1985. Of this amount, 
approximately $492 was paid to miners and their survivors as monthly 
benefit payments. 


# # # 
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